Accounta bility & Em pathy GRIFFEN
Conversation Guide EXECUTIVE SOLUTIONS

UNLEASH THE POWER OF YOUR BUSINESS!

Effective leadership isn’t about choosing between accountability and empathy — it’s about knowing how to
use both. When leaders focus solely on accountability, they risk creating an environment of fear and stress.
When they lean too much on empathy, they risk allowing inconsistent performance and lack of growth.

This Accountability & Empathy Conversation Guide will help you:
e Plan challenging leadership conversations while balancing high expectations with support.
e Deliver constructive feedback that encourages improvement rather than discourages effort.
e Use a structured approach to ensure clarity, fairness, and personal growth.

By following these steps, you'll be able to create a culture of both excellence and trust — where people feel
challenged to perform but also valued as individuals.

Self-Assessment: What’s Your Leadership Balance?

Before improving how you lead others, take a moment to reflect on where you currently stand.

Rate yourself on a scale from 1 (Rarely) to 5 (Always) for each statement:

Statement Rating (1-5)

| set clear expectations for my team and hold them accountable.

| provide consistent feedback to help employees improve.

| check in on team well-being and offer support when needed.

| enforce standards without micromanaging.

| am comfortable having difficult conversations while showing empathy.

| take time to understand challenges before assuming underperformance.

¢ Reflection

e Do you lean more toward accountability (higher scores on expectation-setting, enforcement)?
e Do you lean more toward empathy (higher scores on support, understanding)?
e What’s one area where you could create more balance?
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Preparing for an Accountability & Empathy Conversation

When giving feedback or addressing performance issues, follow this four-step framework to ensure you balance
accountability with empathy:

Step 1: Define the Purpose of the Conversation
e What is the specific issue you need to address?

e Why is this conversation important for both the employee and the team?

. Example: A team member has repeatedly missed deadlines, affecting the entire project timeline. You want to
address the issue while understanding any challenges they may be facing.

Step 2: Set Clear Expectations (Accountability)
¢ Key Focus: Clearly communicate what is expected moving forward. Use this structure:

e State the concern: "l noticed that project deadlines have been missed multiple times."

e Explain the impact: "This affects the overall timeline and puts additional pressure on the team."

e Clarify expectations: "Meeting deadlines is critical. Let’s talk about how we can improve going forward."

Step 3: Show Understanding (Empathy)
¢ Key Focus: Give the person a chance to share their perspective and challenges. Ask open-ended questions:

e "Can you help me understand what’s been causing these delays?"

e "Is there anything preventing you from completing your tasks on time?"

e "How can | support you in meeting expectations while addressing any challenges?"

This approach allows the employee to feel heard and provides insights into what might be causing performance
issues.
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Step 4: Develop a Collaborative Solution
¢ Key Focus: Work together to create an actionable improvement plan. Use this structure:

e Agree on a plan: "What steps can we take to ensure deadlines are met?"

e Provide support: "Would additional resources or adjustments help you succeed?"

o Set a follow-up: "Let’s check in next week to track progress."

. Example: If the team member struggles with time management, offer support like prioritization techniques
or workload adjustments.

Using the Pendleton Feedback Model for Constructive Conversations

Pendleton’s Model is a great framework for giving balanced, constructive feedback. Follow these steps:

1. Ask the Employee for Their Thoughts First
& "Before | share my feedback, how do you feel about your recent performance?"
. This encourages self-reflection and opens a two-way conversation.
2. Share What Went Well (Strengths & Achievements)

& "| appreciate the effort you’ve put into [specific task]. One thing that stands out is [positive
observation]."
. Reinforces positive behaviors before discussing areas for improvement.

3. Discuss Areas for Improvement (Constructively)

& "One area to work on is [specific challenge]. The impact has been [explain consequences]."”
. Keeps feedback focused on improvement, not blame.

4. Agree on Action Steps & Support

& "What steps can we take to improve this?"
. Encourages collaboration rather than top-down enforcement.
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Action Plan: Strengthening Your Leadership Balance

Use this table to plan your approach for integrating accountability and empathy:

Leadership Action How will you apply them? Deadline

Set clearer expectations

Provide more consistent feedback

Strengthen relationships with my team

Improve my approach to tough conversations

. Example: If you’ve realized that you avoid difficult conversations, your action step might be: "Schedule
weekly check-ins with my team to provide both encouragement and feedback.

Personal Commitment: Leading with Balance

Write a personal commitment statement outlining how you will balance accountability and empathy in your
leadership.

/. Example:
"I commit to holding my team to high standards while ensuring they feel supported and valued. | will set clear

expectations, provide constructive feedback, and lead with both confidence and compassion."

= Write your commitment statement here:

Final Thoughts: Leadership is a Balance, Not a Trade-Off

When you master both accountability and empathy, you create a work environment where employees strive for
excellence while feeling supported.

Challenge yourself this week:
e Hold one conversation using the Pendleton Model.
e Focus on setting clear expectations and actively listening.

e Adjust your approach based on what your team needs most.
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